
  
 

 
 

 
 
 
 

The Canadian Coalition of Municipalities Against Racism and Discrimination (CCMARD) celebrates 
March 21st - International Day for the Elimination of Racial Discrimination 

 
(In alphabetical order) 
 
The Aboriginal Friendship Centre of Val-d’Or (Québec) organized the 13th edition of its Gabriel 
Commanda Walk to raise awareness on the elimination of racial discrimination.  The event, 
presented every year as part of Awareness Week for the Elimination of Racial Discrimination, was 
associated this year with the national peace movement, Idle No More – Fini la passivité. It gathered 
more than 1500 walkers and featured performances with aboriginal artists.  To view a video on the 
walk: www.youtube.com/watch?v=vfZr2FOmHPc (in French only) To learn more on this year’s event: 
www.caavd.ca/site.asp?page=evenement&nActualite=1&nIDEvenement=3609 (in French only) 
 
The Alberta Human Rights Information Service newsletter, published by the Alberta Human Rights 
Commission on March 14, 2013, was dedicated to the Day.  The issue presents general information 
on the Day as well as examples of activities and partnerships in Alberta to prevent racism and racial 
discrimination in the province, information about the Human Rights Education and Multiculturalism 
Fund (which enables communities to take action) as well as a list of events organized in 
communities around the province to mark the Day.  To read more:  
www.albertahumanrights.ab.ca/publications/AHRIS/2013/March_14.asp 
 
The Alberta Urban Municipalities Association (AUMA) also promoted the Day in their March 20 
online Digest www.auma.ca/live/MuniLink/Communications/Digest?cid=16631 which goes out to all 
municipalities in Alberta. 
 
To underline the Day, the City of Brooks (Alberta) and Brooks and County 
Immigration Services (BCIS) organised in March visits by BCIS staff to local 
Grade 5 classes to talk about diversity. Students painted “diversity rocks” that 
were displayed in the flower beds at City Hall.  Other events were: “An 
Experiment in Racism”; a presentation on “Opening Uncomfortable 
Conversations on Diversity and Social Justice”; a presentation about racism to 
600 Brooks Composite High School students after which students headed out 
to color Brooks’ downtown core with anti-racism messages; and finally, a free 
community BBQ outside City Hall for all to view the anti-racism messages 
done by youth and create one of their own. To view the poster: 
www.brooks.ca/attachments/061_BCIS%20-
%20March%2021st%20event%20poster.pdf 
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The City of Calgary (Alberta) was not involved in specific celebrations for the Day but was active in 
numerous initiatives all year round. Its Community & Neighborhood Services (CNS) is implementing 
The City of Calgary’s Welcoming Community Policy (www.calgary.ca/CSPS/CNS/Pages/Social-
research-policy-and-resources/Welcoming-community-policy.aspx ).  The City has also partnered 
with United Way of Calgary and Area and the Immigrant Sector Council of Calgary (ISCC) to establish 
the Calgary Local Immigration Partnership (CLIP) to improve integration outcomes for newcomers to 
Canada living in Calgary.  The City continues to implement its three-year action plan to support the 
“Diversity and Inclusion in the Workplace” framework, in order to recruit a diverse workforce and 
build an inclusive workplace. It rolled out a corporation wide employee awareness campaign in the 
fall of 2012 and has launched two videos (www.calgary.ca/inclusion), an e-learning suite of modules 
to introduce diversity and inclusion to employees, and resource pages on various dimensions of 
diversity (www.calgary.ca/CS/HR/Pages/Inclusion/We-are-ALL.aspx). The City of Calgary continues 
to support the Calgary Region Immigrant Employment Council by encouraging City employees to be 
mentors to internationally trained professionals.  
 
The Canadian Commission for UNESCO partnered with the Equity Office of the Canada Council for 
the Arts in March to organize a workshop entitled “From Creative Communities to Inclusive 
Communities: Using the Arts as a Tool for Immigrants' Inclusion” in the context of the 2013 National 
Metropolis Conference.  The workshop examined how the arts – both professional and amateur - 
can contribute to overcoming current challenges related to diversity and inclusion in Canada, and to 
facilitating the achievement of migration policies and building an integrated society.  Through 
examples ranging from community artistic projects and movies to professional theatre and dance, 
the panel successfully demonstrated that the arts are a unique medium to help newcomers develop 
a sense of community and of belonging, share their stories and raise awareness about issues such as 
racism to a broader audience. As mentioned by a panelist: “Art has the power to effect change.”  
 
Many events took place in the City of Edmonton. One of the City’s partner organizations, the Centre 
for Race and Culture, commemorated the day with activities, events, lectures, ceremonies, and 
celebrations. The March 21st  Campaign is their effort to engage the community in becoming more 
aware of racism and building more understanding between all of us.  A list of events, which include 
a panel discussion on race and equity, an interfaith prayer service and an artistic interactive 
workshop on becoming an anti-racist ally can be found on their website at 
www.cfrac.com/programs/march-21st-campaign 
 
The Day was celebrated in Fort McMurray (Alberta) at an event hosted by the Multicultural 
Association of Wood Buffalo. The event, attended by 95 guests, included a welcome by the 
Multicultural Association’s Board President Ed Kamps. Twelve children presented a cerograph in 
which the “stay together” was successfully underlined by communities in order to encourage social 
relationships among people of diverse backgrounds. They also sang a song of unity “We are the 
World” to share the appreciation that the world is built by people who believe in unison of people 
rather than of colors and ethnic groups. The Acting Mayor of the City Colleen Tatum read a 
declaration that encouraged the city to end racism and discrimination. This was the second year that 
the Multicultural Association hosted the event in partnership with the Fort McMurray African 
Canadian Association (FOMACA) and the Fort McMurray Victim Services in the Wood Buffalo region. 
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 In the context of the Action Week against Racism, the City of Gatineau 
(Quebec) supported various initiatives.  In partnership with the Office 
municipal d’habitation de Gatineau (OMHG), a community celebration 
under the theme “eliminating racism” was organized on March 30. Videos 
presenting the testimonies of residents from a residential block will be 
realized in the upcoming year and the Journal Le Visage will dedicate two 
issues to the fight against racism in order to raise awareness on the issue 
and promote harmony and intercultural relations. The City also supported 
the organization of an awareness-raising activity by the Wampum Project, 
which aims to promote awareness and public education about the direct 
and intergenerational consequences of residential schools and to 
encourage relationships and healing between Aboriginal and non-
Aboriginals.  For more information on the initiative: 
www.projetwampum.com 
 

The City of Lethbridge (Alberta), in partnership with the CMARD Committee Lethbridge and the 
Southern Alberta Ethnic Association, organized the Pangaea Café: “Our stories - My country to your 
country to our community”.  This event, held in recognition of the International Day for the 
Elimination of Racial Discrimination, brought the community together to learn from one another 
and share ideas for making Lethbridge a more welcoming community.  To read more: 
http://ethnicassociation.org/word/archives/449 
 
The Mayor of the City of Longueuil (Quebec), Caroline St-Hilaire, signed the Declaration to join the 
Canadian Coalition of Municipalities against Racism and Discrimination on March 21st, 2013.  With 
this signature, the City became the 58th municipality to join the network, the 7th in the Province of 
Quebec.  To read the press release:  
www.longueuil.ca/vw/asp/gabarits/gabarit_popup_comm.asp?ID_MESSAGE=40533&ID_ARROND_C
OMM=0 (French only) 
 
Two events were held in the City of Markham (Ontario) to celebrate March 21st. The first event, the 
“Many Faces of Markham” concert, was organized by the City’s Race 
Relations Committee.  The event, which was celebrating its 10th 
anniversary, was attended by more than 500 people and featured 
local performers, guest speakers and local school performances, all 
from various cultures.  In preparation for the Day, students from 
across the municipality were also invited to participate in an art, 
writing and video competition. Awards for their reflection and 
contribution to diversity in Markham and in Canada were presented 
at the event by Mayor Frank Scarpitti. An example of a video 
produced in the context of this award by a young student to educate others about diversity is 
available on YouTube (www.youtube.com/watch?v=C2jK3kbuygo)  
The second event, “Our Growth, Our Diversity”, was organized by the Diversity, Equity and Inclusion 
Bureau of the York Regional Police.  It was the eleventh year in a row the event was organized.  
Bringing together several hundreds of participants, the event offered entertainment, community 
displays, food, music and cultural performances to the community.  
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The City of Montreal (Quebec) celebrated March 21st at City Hall.  On this occasion, the 14th Annual 
Action Week against Racism (SACR) was launched before more than 100 people, including 
representatives from City Council, Ministère de l’Immigration et des Communautés culturelles 
(MICC), Conseil interculturel de Montréal (CIM), Centre international de documentation et 
d’information haïtienne, caribéenne et afro-canadienne (CIDIHCA) and the SACR.  A musical and 
theatrical performance on the theme of racism was offered by the duet FrancoKaraïbes.   In 
addition, a cartoon exhibit entitled “The racist is the other!” (Le raciste, c’est l’autre!) was launched.  
Held over 10 days at City Hall, the exhibit presented to 
the general public 20 art-pieces by cartoonists from 
Quebec, Canada and elsewhere in the world. 
 
The theme of this year’s Action Week against Racism was 
“Hire to integrate”.  In this context, the City of Montreal’s 
Direction on Social Diversity, in partnership with the 
Human Capital and Communications Service, invited 
employees to reflect on diversity at work.  A contest for 
employees and managers was launched inviting them to 
write a short text on their reality regarding diversity at work.  Contributions received took many 
forms (slogans, testimonies, poems, etc.) and showed in inspiring ways the strengths of diverse 
teams at work. They were presented at the launch of the Week and can be found online on the 
Direction on Social Diversity’s Website at ville.montreal.qc.ca/diversite 
 
To find out more on the Action Week against Racism: www.inforacisme.com (French only)  
 

 
On March 21st, in the City of Prince George (British-
Columbia), the Immigrant and Multicultural 
Services Society (IMSS) hosted an Anti-Racism 
Celebration event to commemorate the Day. The 
event brought together youth, adults, and seniors 
from diverse backgrounds to celebrate anti-racism. 
The evening started with an anti-racism 
performance contest for the IMSS Youth Leadership 
Program participants. One youth prepared a short 
story about her experience moving to Canada and 
being bullied at school, while another youth 

prepared a song about bringing our voices together to speak out against racism. During the potluck 
dinner, attendees had the chance to share cultural food and conversation. After dinner, the local 
Street Spirits Theatre Group presented a new play, created just for the event. It was called "The 
Black Hand" and involved the audience in solving issues of discrimination, bullying, and family 
pressure. The play was produced by the theatre director and the 8 youth cast members. 
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In the context of the Day, the City of Saguenay (Quebec) highlighted the intercultural 
rapprochement and awareness-raising program “Saguenay's budding blueberries” (“Bleuets 
émergents à Saguenay”). The program, led by Corporation intégration Saguenay, was developed in 
partnership with the City of Saguenay and Citizenship and Immigration Canada and realized in 
partnership with 25 local organizations. It offers a series of 22 workshops in communication, rights 
and freedom of expression, history of Quebec and Canada, initiation to entrepreneurship and many 
more themes. It aims at encouraging networking and rapprochement between newcomers and 
current citizens in the City of Saguenay. After the first phase of the program, 41 newcomers were 
offered volunteering internships during events and in local organizations and 18 expressed interest 
in developing entrepreneurship projects.  On March 21st, a participant in the program was awarded 
two major distinctions: an award in francization for non-Francophones (Mérite en francisation pour 
personnes non francophones) by the Ministère de l’Immigration et des Communautés culturelles du 
Québec and a Young Immigrant Award at the Gala-Spin Contact organized by the Youth Chamber of 
Commerce of Saguenay.  Another aspect of the program aims at helping women newly arrived in 
the region and those who suffer from isolation by offering sociocultural integration activities each 
month.  To learn more on the program: www.cointegration.ca/programmes-et-
services/programme-bleuets-emergents.html  
 

In 1990 the City Council of Saskatoon proclaimed March as “Cultural 
Diversity and Race Relations Month”. In the context of the month, the 
City of Saskatoon (Saskatchewan) was involved in two major events this 
year.  First, the City of Saskatoon Cultural Diversity and Race Relations 
Office and Committee organized an opening ceremony of the month on 
March 1st.  The event included the raising of the Race Relations Flag in 
Civic Square for the duration of the month.  A second major activity was 
the annual “Living in Harmony” awards which recognize local 
organizations or individuals for their efforts in promoting intercultural 
harmony in our community. Presentations were made to mark March 
21st.  For more information on the month: 
www.saskatoon.ca/DEPARTMENTS/Community%20Services/Communitydevelo
pment/Cultural%20Diversity%20and%20Race%20Relations/Pages/Cultural%20D
iversity%20and%20Race%20Relations%20Month.aspx 
 
 

 
The Town of Stratford (Prince Edward Island) organized for a second 
year an event to celebrate the Day.  A presentation entitled “Building 
a diverse and inclusive community in Stratford” was given by H. 
Wade MacLauchlan, President Emeritus of the University of Prince 
Edward Island.  Community members were invited to attend the 
event to learn how to strengthen their neighborhood, 
attract immigrants and retain them as productive citizens, and build 
a welcoming diverse community.  To read more on the event: 
http://townofstratford.ca/news/luncheon-wade-maclauchlan  
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The City of Thunder Bay (Ontario) was involved in various events in March in the context of its 
“respect. it begins with you & me.” campaign, launched in March 2012. The campaign aims at raising 
awareness on the fact that creating a respectful community is everyone’s responsibility.  Over the 
past year, billboards and buttons have appeared in the community with this message:  treat 
everyone with dignity.  One year later, over 20,000 buttons are in circulation, a flag, bracelets, 
window seals, posters and book marks are circulating in businesses, organizations, and government 
buildings.  Bombardier, the RBC, the Thunder Bay Chamber of Commerce and over 30 other 
organizations have endorsed the program.  In 2013, the International Day for the Elimination of 
Racial Discrimination began a few days early with a week of activities. For example, the “respect.” 
branding ran in the ear of the Chronicle-Journal (the City’s daily newspaper) for a month, a Youth 
“respect.” exhibit (City Hall) was created through a community action project of Leadership Thunder 
Bay and the first-ever “respect.” flag was raised at City Hall in the presence of the Mayor, the Chair 
of the Crime Prevention Council, the Chair of the City’s Anti-Racism Committee, the Police Chief and 
the Chief of the Fort William First Nation.  The week culminated with a community breakfast 
organized by Diversity Thunder Bay which gathered nearly 400 individuals and the presentation of 
the inaugural City of Thunder Bay “respect.” award, sponsored by Diversity Thunder Bay, to Thomas 
Russell, who championed the development of the positive “respect.” initiative.  The award is given 
to an individual, business or organization that promotes the attitudes, beliefs and behaviours that 
recognize the importance of human dignity and provides leadership to foster respectful behaviour. 
To know more about the “respect.” campaign: 
www.thunderbay.ca/Living/Public_Safety/respect.htm  
To learn more about Diversity Thunder Bay and the City’s Anti-Racism Committee: 
www.thunderbay.ca/antiracism / www.diversitythunderbay.ca  

 
The Town of Truro (Nova-Scotia) and Community Enhancement Association (CEA) celebrated the 
Nova Scotia launch of the “International Day for the Elimination of Racial Discrimination” by hosting 
a provincial conference on March 22nd, 2013 under the theme “Acknowledge Difference – Embrace 
Change.” The conference, which brought together 130 participants, included presentations on 
“Overview and Assessment of Community Development”; “Cyber”, a program designed for adults on 
anti-bullying;  "Cultures within Cultures"; “Human Rights approach to understanding differences and 
embracing Change”; and “Best Practices and How to Make Change.”  Speakers included A. C. Roper, 
Police Chief of Birmingham, Alabama, as well as Chris MacNeil, Deputy Chief of the Halifax Police 
Department; David Shannon, Director & CEO, Nova Scotia Human Rights Commission; and Wayne 
Talbot, Co-ordinator, African Nova Scotian Labour Market Advisory Committee.  The Town of Truro 
also organized a tour in Halifax of the Black Cultural Centre and areas of interest; partnered with the 
Royal Canadian Mounted Police (RCMP) and the African Nova Scotia community for an event in 
Cherrybrook NS; organized a launch with the Halifax Regional Police; and held an Inter-Faith Service. 
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As part of celebrations marking the International Day for the 
Elimination of Racial Discrimination, Mayor Dan Curtis of the City 
of Whitehorse (Yukon) announced the creation of the Advisory 
Committee on Equality and Inclusiveness. The committee will 
work with Council to develop and implement an Action Plan 
identifying steps the City will take to meet its CCMARD 
commitments. This announcement was made in the context of 
“Whitehorse Celebrates Diversity”, an event organized by the City 
in partnership with the Family Literacy Centre, the Yukon Human 
Rights Commission, Yukon Cultures Connect, Yukon College and 
Citizenship and Immigration Canada to celebrate the cultural 
diversity of the community through Aboriginal sports demos, a 
multicultural story tent, art tables, and more.  To read the press 
release on the creation of the Committee: 
www.city.whitehorse.yk.ca/index.aspx?page=31&recordid=408&r
eturnURL=%2Findex.aspx  
 
The Mayor and Council of the City of Williams Lake (Alberta) proclaimed March 21st "International 
Day for the Elimination of Racial Discrimination" for the City of Williams Lake, pursuant to City 
policy.  

 
The City of Winnipeg (Manitoba)’s  Coalition of Municipalities Against 
Racism and Discrimination (CMARD) Committee, supported the 
organization of the “React-To-Racism Youth Forum” that brought together 
more than 100 students ages 14-20 from across Manitoba to talk about 
how we can fight racism.  An online challenge, “Take the React to Racism 
Challenge”, by which youth were invited to create a piece of writing, 
artwork or multimedia that captured how racism has affected them and to 
offer some ideas on what we can do to end discrimination, was also 
organized in the context of the event. The event was organized in 
partnership with Ka Ni Kanichihk, the University of Winnipeg, Newcomers 
Employment and Education Development Services Inc. (NEEDS), the 
Manitoba Association of Rights and Liberties (MARL), Ma Mawi Wi Chi 
Itata, the Treaty Relations Commission of Manitoba (TRCM), Seven Oaks 
School Division, Manitoba Education and Aboriginal Affairs and Northern 

Development Canada (AANDC).  For more photos, information, resources for teachers and to 
consult the final report of the event go to: www.reacttoracism.ca  
 
The Yukon Human Rights Commission sponsored the event “Circle of Promises: Learn more about 
Aboriginal Rights” an interactive talk that will cover topics such as: What are aboriginal rights? 
What’s Idle No More about? And as Canadians, what are our promises, through our constitution, 
historic and modern agreements, and international law? 
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